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Abstract
Introduction: A holistic and prevention-oriented health care system relies, among other things, on educational institutions that prepare 
future professionals for the various specialties. Previous research shows that working in primary health prevention is less attractive to 
students of health sciences.
Objectives: The study examined the career interests of dietetics students, and the role of acquired skills, satisfaction with their studies, 
and length of study on these interests.
Methods: Three scales measuring self-assessed competencies, satisfaction with studies, and career interests were validated and used in 
the study on a sample (N = 123) of dietetics students in Slovenia. Reliability and dimensional structure analyses of the scales, descriptive 
statistics, and linear regression analyses were performed.
Results: Students were primarily interested in becoming public health dietitians and showed little interest in the work of an administrative 
dietitian. Self-assessed competencies, satisfaction with the programme, and length of study explained a moderate amount of the variance 
in career aspirations for work as a clinical dietitian and for research in dietetics. However, the factors studied did not explain career 
preferences for administration or public health dietitian.
Conclusions: The study shows that preferences and interests for different occupational subfields in dietetics are determined by different 
factors and that a general predictive model is not a valid approach for studying preferences and interests for work.
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Introduction

The competencies, knowledge, and skills of nutrition and di-
etetics professionals have never been more tested than in 
the current era (Palermo, 2020). Studies confirm the role of 
nutrition as a factor in susceptibility to COVID-19 and the 
increased vulnerability of at-risk groups (Akseer et al., 2020; 
Butler and Barrientos, 2020). A holistic prevention process 
during the COVID-19 pandemic requires a multilevel model at 
the individual, local, state, and global levels (Naja and Ham-
adeh, 2020). Educational institutions must prepare future 
professionals to meet complex challenges. An important ele-
ment of such preparation is the development of career insight. 
A student’s sense of calling is an important factor in learning, 
career, work success, and well-being (Ensher and Ehrhardt, 
2020). It also helps to prevent occupational shortages in defi-
cient occupational fields (Kao and Jager, 2018).

In Slovenia, awareness and recognition of nutrition-relat-
ed professions is still developing. However, in accordance with 
the standards of the European Federation of Associations of 
Dietitians – EFAD (2019; 2020a), open employment opportu-
nities are available to current graduates in the profession of 
foodservice (administrative dietitian), clinical dietitian, public 
health dietitian, and researcher in dietetics.

In recent years, Slovenia has worked to strengthen preven-
tive health care among the population (Johansen et al., 2020). 
To this end, it has introduced the Model of the Community Ap-
proach to Health Promotion and Reduction of Health Inequal-
ities (MoST) in municipalities. As part of this project, Health 
Promotion Centres were established in 25 Health Centres in 
Slovenia, where various health professionals work together us-
ing an interdisciplinary approach to provide a comprehensive 
and individualised approach to maintaining individual and 
community health (Johansen et al., 2020). The professional 
teams in the Health Promotion Centres consist of registered 
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nurses, dietitians, physiotherapists, kinesiologists, and psy-
chologists. Health Promotion Centres are stand-alone units 
within local Health Centres and are managed by qualified nurs-
es with specialised skills (Ministry of Health of the Republic of 
Slovenia, 2020).

Similar to other countries (e.g., Hughes and Desbrow, 
2005), in Slovenia (Babnik et al., 2015) we find that the field 
of primary health care ¬(and particularly primary prevention) 
is a less desirable field of work for health science students. 
Therefore, we investigated the career aspirations of dietetics 
students enrolled in an accredited dietetics programme in Slo-
venia and possible factors for their career aspirations.

Career theories attempt to describe and explain individ-
ual career preferences and career paths by considering the 
characteristics of individuals along with the characteristics 
of the environment (Lent and Brown, 2019). Social cognitive 
career theory (SSCT) (Lent and Brown, 2019) describes how 
people develop academic, work, and career preferences, make 
decisions, achieve different levels of career performance and 
stability, and experience satisfaction during education and in 
their work environment. The SSCT explains career preferences 
in relation to two basic constructs: self-efficacy beliefs (self-as-
sessment of one’s ability to perform an activity) and outcome 
expectations (Hansen and Wiernik, 2018). Career preferences 
are developed as a result of beliefs about one’s effectiveness 

and expectations of positive outcomes when engaging in an 
activity. When individuals engage in a variety of activities, 
they develop skills that lead to further goal attainment and 
increase perceived self-efficacy and outcome expectations for 
those activities (Hansen and Wiernik, 2018). Other contextu-
al, personal, and behavioural factors also influence individual 
educational and career pathways (Lent and Brown, 2019).

In the present study, the SSCT was the starting point. We 
then adapted this to the target population, i.e., dietetics stu-
dents. We considered the association of three factors related 
to the study of dietetics and career preferences (Fig. 1). Fol-
lowing the SSCT, we operationalised (i) students’ self-efficacy 
beliefs (Lent and Brown, 2019) as self-assessment of acquired 
competencies, (b) the quality of students’ study experience 
(Lent et al., 1994) as satisfaction with their studies, and  
(c) identified career preferences in dietetics. Another note-
worthy factor is (d) the duration of studies, which indicates 
the level of accumulated knowledge and expertise in dietetics 
and thus the objective possibilities for the formation of career 
preferences. The SSCT interpretive model of career preferenc-
es is a dynamic model with causal reciprocity of relationships 
(Lent and Brown, 2019). Therefore, in the theoretical mod-
el we assume an interrelationship between study duration, 
self-assessed competencies, satisfaction with studies, and ca-
reer preferences in dietetics.

 

Self‐assessed
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Fig. 1. Empirical model of career preferences

Career preferences are relatively enduring differences in 
the attractiveness or likeability of certain aspects of work 
(Hansen and Wiernik, 2018). They are most commonly de-
fined in terms of career interests, which outline preferences 
for particular work activities and work environments (Hansen 
and Wiernik, 2018). In recent years, interest in career prefer-
ence issues has increased (Wille et al., 2015). Career interests 
determine the fit between the individual and the environment 
(Wille et al., 2015), and predict study persistence (Allen and 
Robbins, 2010), job performance, job knowledge, and contin-
uance intentions (Van Iddekinge et al., 2011). The most com-
mon interest expressed by dietetics degree applicants is as a 
clinical dietitian and researcher. Interest in working in public 
health is expressed less frequently, and interest in working in 

food service management is not expressed at all (Hughes and 
Desbrow, 2005).

Competencies are sets of behaviours and serve as a tool 
for achieving desired outcomes (Bartram, 2005). They rep-
resent a set of individual characteristics and are expressed 
in work situations (Landy and Conte, 2013). Various efforts 
have resulted in a comprehensive description of competencies 
in dietetics (Begley et al., 2020; EFAD, 2020b; ICDA, 2020), 
providing a framework for describing the performance stand-
ards required in different work positions of a dietitian and 
forming the basis for competency-based assessment (Palermo 
et al., 2018). European academic and practitioner standards 
for dietetics set the starting points for higher education in 
dietetics in Europe and the expected educational and learn-
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ing outcomes (EFAD, 2019; 2020a). As the study by Palermo 
et al. (2018), confirms, model teaching by clinical educators/
mentors in the context of working practice is very important 
in terms of developing representations of the competencies 
and work of a dietitian.

An attitude is a psychological tendency that is expressed 
by evaluating a particular entity with some degree of favour 
or disfavour (Eagly and Chaiken, 1993, p. 1), formed in inter-
action with direct or indirect behavioural experiences with the 
attitude object (Fazio et al., 1978). Like job satisfaction, satis-
faction with studies can be operationalised as general satisfac-
tion or facets of study satisfaction (Landy and Conte, 2013). 
Measuring satisfaction among higher education students 
through various aspects of study offers opportunities for tar-
geted improvements in the educational environment (Zineldin 
et al., 2011).

According to Fig. 1, our research was guided by the follow-
ing research questions: (i) how dietetics students assess their 
acquired competencies, (ii) what their level of satisfaction with 
their studies is, (iii) what their career preferences in dietetics 
are, and (iv) what is the role of self-assessed competencies, 
satisfaction, and duration of studies in predicting career pref-
erences.

 
Materials and methods

We conducted a quantitative descriptive cross-sectional study 
(survey) among the students of the first and second cycle of 
the Bologna degree programme in dietetics at the only Slove-
nian faculty providing education for this profession according 
to the EFAD standards.

We invited all students enrolled in the Bologna first- and 
second-degree dietetics program in the 2019/2020 academ-
ic year (N = 226) to participate in the survey. The survey was 
completed by 123 students (54.4% of those invited). Fifty-four 
first-year, 23 second-year, and 14 third-year students in the 
first-degree Bologna dietetics program, and 17 first- (fourth-) 
and 11 second- (fifth-) year students in the second-degree Bo-
logna dietetics program participated in the survey, represent-
ing 54.4% (N = 226) of the total number of students in the 
2019/20 academic year. Regarding the structure of students 
by gender, most participants identified themselves as female 
(89.3%). The average age of the participants was 22.87 years, 
with a standard deviation of ± 4.43 years.

We used a paper-pencil questionnaire that included: demo-
graphic characteristics (gender, age, and year of study), self-as-
sessment of competencies, satisfaction with studies, and ca-
reer preferences.

Self-assessment of competencies scale
This study used a previously developed questionnaire (Čuk et 
al., 2015) for dietetics students based on the EFAD recommen-
dations (EFAD, 2019). The questionnaire referred to 12 com-
petencies (Table 1). Each item was rated by participants us-
ing a 5-point Likert scale (1 – strongly disagree, 5 – strongly 
agree). We conducted an exploratory factor analysis using 
the maximum likelihood method and varimax rotation (Kai-
ser–Meyer–Olkin (KMO) test of Sampling Adequacy = 0.93; 
Bartletts’ test of sphericity = 814.56; p < 0.001). One factor 
solution explained 51.36% of the variance. The factor loadings 
of the items ranged from 0.61 to 0.80. The 12 items could be 
explained by a common factor of self-assessed competencies. 
Cronbach’s alpha coefficient showed good internal consistency 
of the scale (α = 0.93).

Satisfaction with studies scale
The satisfaction with studies scale (Čuk et al., 2015) was used, 
comprising three items, as shown in Table 2. The items were 
rated by the participants using a 5-point scale of agreement 
(a higher score indicated a higher level of agreement). Explor-
atory factor analysis was conducted using the maximum like-
lihood method and varimax rotation (KMO = 0.71; Bartlett’s 
test = 137.36; p < 0.001). Factor analysis extracted one factor 
that explained 62.27% of the variance. The factor loadings of 
the items ranged from 0.71 to 0.87, so all three items could 
be explained by a common factor of satisfaction with stud-
ies. Cronbach’s alpha showed adequate internal consistency  
(α = 0.83).

Career preferences scale
Based on the EFAD professional profile of a dietitians (EFAD, 
2019; 2020a) and the existing employment opportunities 
for dietitians in Slovenia, we developed a scale for measur-
ing career preferences for the positions of: (i) administrative 
dietitian (AD), (ii) clinical dietitian (CD), (iii) public health 
dietitian (PHD) and (iv) researcher in dietetics (RD). We for-
mulated the items based on definitions of career interests 
(Hansen and Wiernik, 2018) with elements of calling (Kao 
and Jager, 2018) for a career in one of the fields. The original 
scale included 15 items. Items were rated by participants using 
a 5-point agreement scale (a higher score indicates a higher 
preference). Exploratory factor analysis using the maximum 
likelihood method and varimax rotation across 15 items re-
vealed two items with inadequate factor loadings – less than 
+/–0.30 (Hair et al., 1998) and were therefore excluded. Factor 
analysis across 13 items extracted four factors that explained 
62.33% of the variance (KMO = 0.75; Bartletts’ test = 732.61; 
p < 0.001). As shown in Table 3, the first factor summarises 
the items describing the work of a CD, the second factor in-
dicates the preferences of a RD, the third factor summarises 
the descriptions of the work of a PHD, and the fourth factor 
is applicable to the AD. Three factors (CD, PHD, and RD) had 
adequate internal reliability (α > 0.70), whereas the factor AD 
had lower internal reliability (α = 0.52). The individual mean of 
the factors was used in further analyses.

In accordance with internal faculty rules, we obtained 
faculty consent to administer the survey to a sample of stu-
dents prior to administering the survey. All participants gave 
informed consent before completing the questionnaire. There 
were no rewards or bonuses associated with participation in 
the survey. Data were analysed using the statistical software 
IBM SPSS Statistics 25. Because the values of the asymmetry 
and kurtosis coefficients were not significantly different from 
± 1, we used parametric statistics in the analysis.

 
Results

Table 1 shows the descriptive statistics and factor loadings for 
the self-assessment of competencies scale. Participants rated 
their competencies relatively highly, as mean scores on the 
competency ratings ranged from a mean of 3.11 (SD = 1.18) 
for the item describing self-assessed independence in conduct-
ing nutrition interventions to a mean of 3.84 (0.94) for self-as-
sessed level of critical thinking.

Table 2 shows the descriptive statistics for the satisfaction 
with studies scale. Participants gave the highest rating to sat-
isfaction with lecturers and quality of studies with a mean of 
3.87 (0.94), and the lowest rating to practical training with a 
mean of 3.63 (0.99).
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Table 1. Descriptive statistics and factor loadings for the competencies self-assessment scale

During my studies I have acquired skills and abilities that 
enable me to…

Meana  
(SD)

Skewness  
(SE)

Kurtosis  
(SE)

Factor  
loadings

Apply the knowledge I have acquired 3.67 (0.94) –0.53 (0.22) 0.01 (0.44) 0.74

Master various professional activities 3.55 (0.96) –0.51 (0.22) –0.11 (0.44) 0.80

Practice critical thinking 3.84 (0.94) –0.73 (0.22) 0.06 (0.44) 0.69

Identify clients’ needs 3.69 (0.97) –0.71 (0.22) 0.41 (0.44) 0.71

Effectively communicate with clients 3.62 (1.01) –0.49 (0.22) –0.28 (0.44) 0.61

Carry out professional interventions independently 3.11 (1.18) –0.06 (0.22) –0.88 (0.44) 0.75

Provide nutritional therapy 3.35 (1.16) –0.43 (0.22) –0.46 (0.44) 0.74

Pursue ethical and professional values 3.69 (1.05) –0.85 (0.22) 0.38 (0.44) 0.71

Solve professional and organisational problems 3.33 (1.01) –0.01 (0.22) –0.78 (0.44) 0.79

Cooperate and practice teamwork 3.64 (1.04) –0.49 (0.22) –0.40 (0.44) 0.63

Teach different users 3.30 (1.06) –0.30 (0.22) –0.41 (0.44) 0.65

Maintain high quality and safe work processes 3.75 (0.10) –0.40 (0.22) –0.65 (0.44) 0.76

Mean (SD) Scale 3.55 (0.76)

Skewness (SE) Scale –0.35 (0.22)

Kurtosis (SE) Scale 0.08 (0.44)

Note: SD – Mean standard deviation; SE – Skewness and Kurtosis coefficients standard error; a N = 122.

Table 2. Descriptive statistics and factor loadings for the satisfaction with studies scale

Items
In general, I am satisfied with the...

Meana  
(SD)

Skewness  
(SE)

Kurtosis  
(SE)

Factor  
loadings

Lecturers and the quality of the education 3.87 (0.94) –0.84 (0.22) 0.53 (0.44) 0.87

Mentors and the quality of training in the work environment 3.63 (0.99) –0.55 (0.22) 0.32 (0.44) 0.71

Knowledge, skills, and abilities acquired to perform 
professional activities

3.80 (0.97) –0.63 (0.22) –0.03 (0.44) 0.78

Mean (SD) Scale 3.77 (0.83)

Skewness (SE) Scale –0.66 (0.22)

Kurtosis (SE) Scale 0.78 (0.44)

Note: SD – Mean standard deviation; SE – Skewness and Kurtosis coefficients standard error; a N = 122.

Table 3 shows descriptive statistics and four subscales of 
career preferences identified through factor analysis: AD, CD, 
PHD, and RD. Participants expressed the greatest interest in a 
PHD with a mean of 4.09 (0.72) and showed little interest in a 
career of an AD with a mean of 2.84 (0.81).

Spearman’s rho correlation coefficients (Table 4) show the 
strength and direction between the variables studied. A more 
positive attitude towards studies was associated with a high-
er evaluation of the competencies achieved (p < 0.01). Higher 
satisfaction with studies and higher self-assessed competen-
cies were associated with interest in CD (p < 0.01) and in RD  
(p < 0.01). Competencies were also associated with interest in 
PHD (p < 0.05). A more pronounced interest in CD (p < 0.01) 
and PHD (p < 0.05) was also associated with interest in RD. 
Year of study, as an objective factor for acquired competencies 
and experience with specific areas of dietetics, was positively 
associated only with interest in RD, but not with other varia-
bles studied.

The correlation coefficients confirmed some relationships 
between the variables studied, so we performed a linear re-
gression to determine the predictive power of year of study, 
self-assessed competencies, and satisfaction with studies to 

predict career preferences for a CD, PHD, and RD. The correla-
tions (Table 4) showed no significant relationship between the 
independent variables and preference for the AD, so no regres-
sion analysis was performed for this interest.

The first regression model predicting preference for a CD 
based on study duration, competencies, and study satisfaction 
explained 20% of the variance (adjusted R2 = 0.203; F = 11.17, 
p < 0.001). Of the three independent variables, self-assessed 
competencies (β = 0.223; t = 1.986; p = 0.49) and satisfaction 
(β = 0.293; t = 2.601; p = 0.01) were relevant, but study du-
ration (β = –0.226; t = –0.311; p = 0.76) was not. The regres-
sion model predicting preferences for a RD explained 11.4% 
of the variance (adjusted R2 = 0.114; F = 6.17, p = 0.001). Only 
year of study (β = 0.203; t = 2.342; p = 0.02) and satisfaction  
(β = 0.284; t = 2.394; p = 0.02) played a significant role. The re-
gression model predicting preferences for a PHD was not sta-
tistically significant (adjusted R2 = 0.020; F = 1.83, p = 0.145). 
Based on the three regression models, the three variables (year 
of study, self-assessed competencies, and satisfaction with 
studies) explained only a small portion of the variance in ca-
reer preferences.

Babnik et al. / KONTAKT
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Table 3. Descriptive statistics of items and factor loadings for the four factors of career preferences scale

Items
Ma (SD) Skewness 

(SE)
Kurtosis 

(SE)
Factor loadings

When I graduate as a dietitian… CD RD PHD AD

I would like to work mainly with healthy 
people

3.27  
(1.02)

–0.37  
(0.22)

–0.29  
(0.43)

0.34

I would like to incorporate knowledge of food 
purchasing and quality into my work and 
engage in nutrition planning on a larger scale

2.54  
(1.22)

0.46  
(0.22)

–0.73  
(0.43)

0.44

I would like to work as an administrative 
dietitian

2.70  
(1.13)

0.20  
(0.22)

–0.65  
(0.43)

0.92

I would like to work in the field of nutritional 
care for sick people

3.53  
(1.13)

–0.50  
(0.22)

–0.47 
(0.43)

0.88

I would like to work at different levels of 
healthcare

3.89  
(1.07)

–0.92  
(0.22)

0.41  
(0.43)

0.75

I would like to use knowledge of diagnostics 
and treatment of patients in my work

4.03  
(1.09)

–0.95  
(0.22)

0.49  
(0.43)

0.78

I would like to work as a clinical dietitian
3.62  

(1.25)
–0.46  
(0.22)

–0.91  
(0.43)

0.85

I would like to work mainly in the field of 
nutrition prevention and nutrition literacy

3.98  
(0.95)

–0.64  
(0.22)

–0.24  
(0.43)

0.65

I would like to work in preparing counselling 
programs on proper nutrition

4.07  
(0.89)

0.99  
(0.22)

1.24  
(0.43)

0.75

I would like to work mainly on reducing health 
risks

4.21  
(0.81)

0.78  
(0.22)

0.02  
(0.43)

0.74

I would like to research different aspects of the 
relationship between nutrition, health, and 
disease

4.17  
(0.98)

1.14  
(0.22)

1.02  
(0.43)

0.63

I would like to work in research institutions 
involved in research in the field of dietetics

3.74  
(1.17)

0.74  
(0.22)

0.24  
(0.43)

0.84

I would like to work in dietetics research
3.57  

(1.29)
0.58  

(0.22)
0.77  

(0.43)
0.95

% of explained variance 24.01 1.54 17.20 1.10

Cronbach alpha Subscale 0.89 0.88 0.75 0.52

Mean (SD) Subscale
3.76  

(0.97)
3.83  

(1.03)
4.09  

(0.72)
2.84  

(0.81)

Skewness (SE) Subscale
0.81  

(0.22)
0.70  

(0.22)
0.63  

(0.22)
0.12  

(0.22)

Kurtosis (SE) Subscale 0.24  
(0.43)

0.25  
(0.43)

0.52  
(0.43)

0.35  
(0.43)

Note: SD – Mean standard deviation; SE – Skewness and Kurtosis coefficients standard error; CD – clinical dietitian; RD – research in dietetics;  
PHD – public health dietitian; AD – administrative dietitian; a N = 123.

Table 4. Correlation coefficients between variables: study year, self-evaluated competencies, satisfaction with study, career 
preferences for administrative dietitian, clinical dietitian, dietitian in public health, and researcher in dietetics

Variables SY SC SS AD CD PHD

SC 0.040 1

SS 0.062 0.723** 1

AD 0.081 0.068 0.162 1

CD 0.105 0.428** 0.420** 0.146 1

PHD 0.170 0.200* 0.112 0.116 0.005 1

RD 0.274** 0.254** 0.356** 0.047 0.349** 0.214*

Note: SY – study year; SC – self-evaluated competencies; SS – study satisfaction; AD – administrative dietitians; CD – clinical dietitian; PHD – public 
health dietitian; RD – research in dietetics; * p value < 0.05 (N = 122, 2-tailed); ** p value < 0.01 (N = 122, 2-tailed).

Babnik et al. / KONTAKT
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Discussion

In this study, we investigated the level of acquired competen-
cies, satisfaction with studies, and the relationship of the lat-
ter with career preferences among students in the accredited 
degree program in dietetics. Participants rated the competen-
cies they acquired during their studies very highly, although 
the year of study was not significantly associated with self-rat-
ed competencies. This result suggests an overestimation of the 
professional competencies achieved. The SSCT model incorpo-
rates perceived self-efficacy, which is an individual’s belief that 
he or she can organize and perform the tasks and challenges 
that he or she faces or may face in the future (Bandura, 1997). 
Self-evaluations are the result of self-awareness and feedback 
that students receive regarding their performance during their 
studies. The lack of relationship between self-assessed com-
petencies and study duration raises the question of whether 
assessment during study is related to the expected standards 
of a dietitian’s work (Palermo et al., 2018). Feedback is a key 
factor during study, yet it is not always optimally delivered 
(Paterson et al., 2019). Traditional assessment promotes ex-
trinsic motivation and reduces students’ understanding of the 
achievement of learning outcomes (Pope et al., 2020). Com-
petency-based assessment is first encountered by research 
participants in the second year of undergraduate study during 
compulsory practice. Our research confirms the need to de-
velop a professional standards-based assessment system that 
provides students with feedback not only on their achieve-
ment of knowledge standards, but also on their progress in 
developing essential competencies for work.

Satisfaction with studies was strongly positively associated 
with self-assessed competencies. The scale of satisfaction with 
studies used in this research measures different aspects of the 
study experience and focuses mainly on the quality of the ped-
agogical process, but not on the technical and infrastructural 
aspects of the educational institution (Zineldin et al., 2011). 
Therefore, the high correlation between self-assessed compe-
tencies and study satisfaction is not surprising.

Among the applicants to study dietetics, interest in CD and 
RD predominated, in contrast to PHD and AD (Hughes and 
Desbrow, 2005). In our study, students expressed the strong-
est interest in the field of PHD and RD. The work of an AD 
was least desired among the participants. Differences in career 
interests do not result from study duration, the exception be-
ing interest in RD – as study duration and the occurrence of 
this interest were positively related. In the later semesters, 
students acquire knowledge, skills, and competencies for con-
ducting research in dietetics and thus may also develop a great-
er interest in the work of a RD. Using a sample of first-year 
dietetics students, Babnik et al. (2015) found that an interest 
in nutrition and a desire to work with and help people is an 
important factor supporting the decision to study dietetics. 
The initial interest in working with people and caring for their 
nutrition is maintained and strengthened during the study 
through a specific orientation to the field of work of a PHD and 
a CD. The work of an AD is not recognized by participants as an 
area of realization of their initial study interest (working with 
people, helping people), but as a relatively technical way of 
providing safe and healthy nutrition in larger food operations.

Career preferences for a CD were predicted to a greater ex-
tent by self-assessed competencies and satisfaction with stud-
ies, while career preferences for a RD were predicted by length 
of study and satisfaction with studies. The variables examined 
could not satisfactorily explain the different possible career 

preferences. The only exception was the relatively high (20%) 
predictive power of variables for predicting preference for a 
position of a CD. Participants with higher self-assessed compe-
tencies and higher satisfaction with their studies tended more 
towards a CD career. In Slovenia, only second-cycle graduates 
in dietetics (who have completed five years of study) can apply 
for a CD position, as they must first complete a six-month in-
ternship in a health care facility and pass a professional com-
petency exam at the Ministry of Health. These conditions also 
contribute to the findings of this study, as students who are 
less successful and satisfied during their studies are less likely 
to continue their education in the second Bologna cycle.

The regression models suggest that other individual char-
acteristics, such as an initial interest in studying dietetics (Van 
Iddekinge et al., 2011; Wille et al., 2015), factors of the wider 
environment (employment opportunities and attractiveness 
of a particular field of work) (Babnik et al., 2015), and the nar-
rower environment (knowledge of the fields of dietetics) play a 
more important role in predicting career preferences than the 
variables studied. It is therefore appropriate to focus further 
research efforts on building an integrated decision model for 
career preferences in dietetics after graduation.

The limitations of the study relate to the sample size. Al-
though we invited the entire student population enrolled in 
2019/20 to participate, only a smaller proportion chose to do 
so. Participant self-selection may have had a significant im-
pact on the homogeneity of the sample and thus on the lower 
variability of the data collected. The selected scales were pre-
viously designed and validated (Čuk et al., 2015), but only on 
samples of dietetics students in Slovenia. Prior validation of 
their construct validity is required for use in another setting. 
The presented career preference scale is a good starting point 
for further development of a career guidance tool in dietetics, 
which is also supported by the uniform standards of dietetics 
at the European Union and beyond.

 
Conclusions

The study confirmed that interest in working in the field of die-
tetics in public health is high among students. This is a positive 
starting point for the development of primary health preven-
tion in Slovenia. The model for predicting preferences for the 
field of work proved to be adequate only for predicting pref-
erences for work in the field of clinical dietitian and research 
in dietetics. However, the predictive models for public health 
dietitian and administrative dietitian work preferences did 
not prove valid. This is important follow-up information for 
the study of work preferences in different areas of the health 
professions. It shows that preferences and interests for differ-
ent occupational subfields are determined by different factors 
and that a general predictive model is not a valid approach for 
studying preferences and interests for work. The role of an 
educational institution in the process of forming preferences 
and interests for work is primarily to provide various opportu-
nities to learn about work areas, to ensure the acquisition of 
competences and to ensure students’ satisfaction with various 
aspects of their studies. All of these are likely to help students 
persevere through their studies and increase their knowledge 
of the profession and the formation of interests that will pro-
vide a comprehensive system of health care in society.
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Co formuje zájem studentů o práci v různých zdravotnických zařízeních?  
Případová studie studentů dietologie ve Slovinsku

Souhrn
Úvod: Systém zdravotní péče zaměřený na holistickou a preventivní péči se mimo jiné opírá o vzdělávací instituce, které připravují 
budoucí odborníky pro různé specializace. Předchozí výzkumy ukazují, že práce v primární zdravotní prevenci je pro studenty 
zdravotnických oborů méně atraktivní.
Cíl: Studie zkoumala profesní zájmy studentů dietetiky a roli získaných dovedností, spokojenost se studiem a délku studia na tyto 
zájmy.
Metody: Tři škály měřící sebehodnocení kompetencí, spokojenost se studiem a profesní zájmy byly validovány a použity ve studii 
na vzorku (N = 123) studentů dietetiky ve Slovinsku. Byly provedeny analýzy spolehlivosti a dimenzionální struktury škál, de-
skriptivní statistiky a lineární regresní analýzy.
Výsledky: Studenti se zajímali především o práci dietologa ve veřejném zdravotnictví a projevili malý zájem o práci dietologa v ad-
ministrativě. Sebehodnocení kompetencí, spokojenost s programem a délka studia vysvětlovaly mírné rozdíly v profesních aspi-
racích na práci klinického dietologa a na výzkum v oblasti dietologie. Zkoumané faktory však nevysvětlovaly profesní preference 
pro práci dietologa v administrativě nebo ve veřejném zdravotnictví.
Závěr: Studie ukazuje, že preference a zájmy pro různé profesní podoblasti v dietetice jsou určeny různými faktory a že obecný 
prediktivní model není platným přístupem ke studiu preferencí a zájmů pro práci.

Klíčová slova: profesní preference; profesní rozvoj; sebehodnocení kompetencí; spokojenost se studiem; studenti dietetiky; 
systém zdravotní péče; trh práce
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